TENTATIVE AGREEMENT
By and Between
SAN BERNARDINO COMMUNITY COLLEGE DISTRICT
And
CALIFORNIA SCHOOL EMPLOYEES ASSOCIATION and its
SAN BERNARDINO COMMUNITY COLLEGE DISTRICT CHAPTER #291
January 29, 2020

Terms and Conditions: This Tentative Agreement is entered into by and between the San Bernardino
Community College District (hereinafter, "District") and the California School Employees Association,
and its Chapter #291, (hereinafter "Association"), collectively, “the parties.”

Article 7: PAY AND ALLOWANCES

7.1 RATE OF PAY. The District will increase the Classified Salary Schedule approved by the Governing
Board as follows:
1. The parties agree that the 2019-2020 CSEA Bargaining Unit Salary Schedule shall reflect the

following:

a. Effective July 1, 2019, the current five (5) step salary schedule (A through E) will be
increased by an additional one (1) step to a six (6) step salary schedule (A through F) as
follows:

b. Five percent (5%) between steps A through E. Three percent (3%) between steps E through
F and two and half percent (2.5%) between ranges;

c. Ranges 16 and 17 will be removed;

All step increases will be given to the unit members on their anniversary date with the
District.

7.2 SHIFT DIFFERENTIAL

7.21 SUNRISE SHIFT. The regular assigned working hours on at least one (1) day of the
normal five (5) day workweek begins at 5:00 a.m. or earlier. Alternate work schedules
such as 4/10 are excluded from receiving a sunrise differential. The DISTRICT shall
pay a shift differential at the rate of one and one-half (1-1/2) percent of a unit
member’s daily rate for sunrise shift.

7.2.2  TWILIGHT SHIFT. The regular assigned working hours on at least one (1) day of the
normal five (5) day workweek go beyond 5:38pm 6:00 p.m. Alternate work schedules such
as 4/10 are excluded from receiving a twilight differential. The DISTRICT shall pay a shift
differential at the rate of one and one-half (1-1/2) percent of a unit member’s daily rate for
twilight shift.

7.2.3 SWING SHIFT. The regular assigned working hours, on at least one (1) day of the normal
five (5) day workweek, begins at 11:00 a.m. or later and goes beyond 7:30 p.m. The
DISTRICT shall pay a shift differential at the rate of two and one-half (2-1/2) percent of the
unit member’s daily rate for swing shift.

7.2.4 GRAVEYARD. The regular assigned working hours, on at least one (1) day of the normal
five (5) day workweek begins at 7:00 p.m. or later and goes beyond 3:00 a.m. The
DISTRICT shall pay a shift differential at the rate of five (5) percent of the daily rate for
graveyard shift.

7.2.5 SPLIT SHIFT. The regular assigned working hours are split by a break of two (2) or more
hours on at least one (1) day of the normal five (5) day workweek. The DISTRICT shall pay
a shift differential at the rate of two and one-half (2-1/2) percent of the unit member’s daily
rate for split shift.
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7.2.6 SPLIT SHIFT and SWING SHIFT. Unit members must be concurrently working a SPLIT
SHIFT and a SWING SHIFT in accordance with the provisions of a SPLIT SHIFT and a
SWING SHIFT. The DISTRICT shall pay a shift differential at the rate of five (5) percent of
the unit member’s daily rate for split shift and swing shift.

7.2.7 SPLIT SHIFT and GRAVEYARD SHIFT. Unit members must be concurrently working a
SPLIT SHIFT and a GRAVEYARD SHIFT in accordance with the provisions of a SPLIT
SHIFT and a GRAVEYARD SHIFT. The DISTRICT shall pay a shift differential at the rate
of seven and one-half (7 %) percent of the unit member’s daily rate for SPLIT SHIFT AND
GRAVEYARD SHIFT.

This agreement is subject to all approvals required by the CSEA Policy 610 and the District.
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